
DATA ANALYST
An employee in this occupation will be responsible for the creation and delivery of their own work, to meet 
business objectives. The data analyst will be responsible for working within the data architecture of the 
company and ensuring that the data is handled in a compliant, safe and appropriately secure manner, 
understanding and adhering to company data policy and legislation. Data analysis is a fast-moving and 
changing environment, and data analysts need to continue to stay abreast of, and engaged with, changes 
and trends in the wider industry; including data languages, tools and software, and lessons learnt elsewhere.

Is this training programme for your business? 

This programme is ideal for new and talented 

employees who want to learn and progress, or for 

your existing employees who are looking to retrain 

or upskill. It is ideal for those looking to develop their 

skills within the industry.

The programme in brief

• Level 4

• Duration –24 months

• Blended approach to delivery which could include 

webinars, face-to-face, Skype, telephone and 

online learning

• Development of the learner’s knowledge, skills 

and behaviours relevant to the job role

• Completion of required Vendor certifications

• Level 2 Functional Skills where appropriate

• End-Point Assessment
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The learner journey

What does this mean for the 
employer?

1. 24 months on-programme  –  This is when 
you will learn the skills, knowledge and behaviours 
which will then support you in the End-Point 
Assessment. You could partake in a combination 
of activities, such as classroom-based sessions, 
mentoring, shadowing, bespoke resources and 
off-site visits, in order to support your learning and 
development. You must also partake in 20%off-job 
training.

2. Gateway – After the 24 months teaching and 
learning, you, your training provider will review your 
learning journey and decide whether it is the right 
time for the on-programme assessment.

3. End-Point Assessment – This is when you will 
need to demonstrate you have learnt the required 
knowledge, skills and behaviours, through a 
scenario-based knowledge test and a discussion 
based on an evidence-based portfolio.

This programme covers various 
sectors

By enhancing the knowledge, skills and behaviours 
of your employees, this will, in turn, have a positive 
impact on your strategic business objectives. The 
affordability of the programme often results in a 
greater return of investment than other alternative 
training, such as graduate programmes.
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Can provide support to:

Data analysts may work in various departments within 
a single employer, (for example finance, sales, HR, 
manufacturing, or marketing), and in any employment 
sector, public or private, including retail, distribution, 
defence, banking, logistics, media, local government 
etc.

What support can they provide:

This occupation is to ascertain how data can be used 
in order to answer questions and solve problems. 
Data analysis is a process of requirement-gathering, 
inspecting, cleansing, transforming and modelling 
data with the goal of discovering useful information, 
informing conclusions and supporting decision-
making. Data analysis has multiple facets and 
approaches, encompassing diverse techniques under a 
variety of names. In today’s world, data analysis plays 
a crucial role in making decisions more evidence-based 
and helping organisations operate more effectively.

What are their roles:

In their daily work, an employee in this occupation 
interacts with internal or external clients. Internally, 
the data analyst may work with many people within 
their organisation, at different levels. Externally a 
data analyst may provide data analysis services to 
other organisations on behalf of their employer. Data 
analysts would normally be office based and work 
normal business hours.


