
APPRENTICESHIP - LEVEL 4

DURATION - 24 MONTHS 

JUNIOR

MANAGEMENT

CONSULTANT



As a management consultant, you’ll provide business advice to public and private
organisations. This usually involves helping them solve a challenge of some kind, such
as how to grow their business, how to make it more efficient or how to organise and
structure itself in a different way. Some specialist consultancies have a particular focus
– for example, how to write proposals for new work, or how to change an organisation or
how to develop their workforce. Others are more generalist and you could work across
several different types of project.  
This training programme has been designed for junior management consultants.
Individuals may work in a specialist consultancy with a particular focus, for example
writing proposals for new work, or they may work in a more general consultancy working
across several projects. Management consultants have a variety of tasks including
research, analysing and interpreting data and logistical reports.

WHAT IS A JUNIOR MANAGEMENT

CONSULTANT?

WHO IS THIS PROGRAMME FOR?

Consultant
Junior manager
Team leader
Supervisor
Senior advisor
Data analyst
Project manager
Researcher

You might be involved in conducting research, analysing and interpreting data or be
responsible for organising the logistics of the project. As you develop and progress,
you might be involved in contributing to report writing which uses statistical
evidence to support recommendations and conclusions or support the creation of
slide decks to deliver key messages to clients.  

You might also become more focused on a particular type of service offering
(financial, strategic, operational, etc) or industry (financial services, public sector,
telecommunications etc).

Typical job roles where this apprenticeship will be undertaken:
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HOW WILL I LEARN?

You will work towards pass/merit/distinction. Differentiation may be achieved through a
wide variety of assessment methods with promotion of your own choice. You will be
completing learning style questionnaires to support you to match learning opportunities with
your preferred method. This is designed to make learning easier, more effective and more
engaging.  

Apprenticeship Trainers will adapt accordingly. Activities have been designed to stretch and
challenge your learning. Specific training will be provided on command verbs to ensure you
cover standards to the appropriate depth and breadth.

YOUR LEARNING JOURNEY
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ASSESSMENT METHOD

20% OFF THE JOB

Shadowing
Mentoring
Teaching and learning sessions with dedicated trainer
Self-study (time spent working on assessments/assignments)
Training on a new process or procedure
Team training and meetings
Visiting other companies

This programme is 24 months in duration, therefore a minimum of
621 hours of off-the-job training is required.

Examples of off-the-job training:

20% off-the-job training is anything that can help you gain new
knowledge, skills and behaviours in your role.

END-POINT ASSESSMENT (EPA)

Technical competencies
Technical knowledge and understanding
Underpinning skills, attitudes and behaviours

The EPA will test the entire programme:

There's three sets of criteria on which the assessment and grading is
made.  The what, the how and the with whom.

PROGRESSION

Upon completion of the programme, you might specialise in a
particular type of consultancy or industry or remain more generalist.
The skills that are developed often lead to employment in
organisations within a certain industry, while some consultants who
are established go on to run their own consultancy practices.
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