OUR

PURPLE
PERKS
#PurplePeople

WELCOME TO
LEARNING CURVE GROUP
This is your guide to
making the most of
your Purple Perks!

I’m sure you’ll agree there are lots of great things
about working for Learning Curve Group. As a multi
award-winning business, we’re particularly proud
of our IIP Gold status, as well as our place on The
Sunday Times Top 100 Companies to Work For list
for two years running (2019, 2020).
These accolades are down to our commitment to
our #PurplePeople - and to show our appreciation to
our brilliant workforce, we have a whole host Purple
Perks that you can enjoy, just for being a Learning
Curve Group employee.
The following pages highlight the numerous benefit
and reward schemes you can join as a Purple
Person. If you have any questions, or you want to
join any of these schemes, speak to a member of
our People Team by emailing:
mypay@learningcurvegroup.co.uk

2YR
5YR
10YR

Cycle to Work Scheme

Extra Leave Days

Staff can apply to join the
cycle to work scheme.

Staff can buy or sell up to
5 days extra annual leave.

2 Years Service

Health Insurance

Staff who have passed
2 years service receive 2
extra days annual leave.

All staff have access to
the Simply Health Plan.

5 Years Service

Fizz Fridays

Staff who have passed
5 years service receive 2
extra days annual leave.

After achievements we
celebrate together on a
Friday afternoon.

10 Years Service

Tea and Coffee

Staff who have passed
10 years service receive 1
extra day annual leave.

Tea and coffee is provided
free of charge across all
sites for staff.

Uniform Allowance

Early Finish Fridays

All staff are given 3 free
pieces of uniform.

On the last Friday of every
month staff can benefit
from a 4pm finish.

Social Events

Dress Down Friday

Staff get to enjoy
company parties every
year.

Every Friday staff do not
need to wear uniform
and can donate £1 to
charity.

Amazing Annual Leave

CPD Opportunities

Staff are entitled to 26 days
annual leave plus 8 bank
holidays. You can benefit from
44 days off from long service
awards and buying holidays.

There are lots of
opportunities to gain new
skills and progress at LCG.

Christmas Shutdown

Charity Ball

The business shuts down
for a week over the festive
period so you can spend
time with loved ones.

LCG host a themed
annual charity ball each
year which staff can get
involved in.

Performance Awards

Great Ideas

Staff can earn
vouchers and other
prizes for outstanding
performance.

We have a Great Ideas
inbox for staff to submit
any ideas that will
improve the business.

Welcome Box

Annual Staff Conference

New starters will receive
a welcome box that
includes LCG goodies!

LCG host an annual
conference for all staff from
across the country and the
business to get together.

SIMPLY HEALTH
We understand the importance of the health
and wellbeing for our Purple People and
are committed to ways of enhancing the
quality of life for everyone. Learning Curve
Group support our Purple People’s health
and wellbeing with access to the Simply
Health Plan. 50% of the membership cost
is subsidised by Learning Curve Group.This
plan helps support and encourage our Purple
People to look after their everyday healthcare
and claim back the costs. You can claim
back costs on healthcare appointments, eye
examinations, dental treatments and more.
Benefits do not just focus on your physical
wellbeing - we know how important your
mental health is, too. Included in the plan
are face-to-face or structured telephone
counselling session (up to six). You can
speak to a trained professional if you are
going through a tough time. Whether you
are feeling stressed or anxious, in need of
legal or financial advice, perhaps you would
like support with work, relationships or
bereavement. You do not need to do it alone.
Plus, you have a wellbeing portal that is part
of the plan which gives you access to a GP
24/7 by phone or online at a time that suits
you. You will receive unlimited advice on
health and lifestyle issues, basic medical
advice and symptom information, legal, child
and eldercare advice. You can also benefit
from discounted gym and digital fitness
memberships.

In 10 months alone, we saved our Purple People £18,683
in health care costs in 2021. 34% of our employees claim
back costs for optical, which includes eye tests, glasses
and contact lenses. 21.9% of staff claim back dental
treatment costs and 20.3% claim back on perscription
costs. Learning Curve Group employees have really
engaged with the services we offer, which is great to see!
This is a great benefit for you and your family (children
are covered up to the age of 24). You can also add your
husband/wife/partner to your Simply Health scheme.
This year we want to offer our Purple People more
flexibility with their membership, you now have the
choice of which level you would prefer. You can choose
the level which is most suitable for your individual
circumstances.
For more information contact:
mypay@learningcurvegroup.co.uk

HOW IT WORKS
How to make a claim:
 Attend your healthcare appointment as normal
 Upload a copy of your receipt and submit your claim online
or on the Simply Health app
 Sit back and wait for your payment to appear in your bank
account

Example of most popular claims:
 Optician visit - sight test and help towards cost of
glasses/contact lenses
 Dental Treatment – Check-ups, hygienist fees, fillings
 Prescription Charges

Levels of Cover

L1

L2

L3

Sight tests, glasses and contact lenses

£60

£75

£100

Dental, hygienists fees, fillings

£60

£75

£200

Dental accident

£200

£300

£400

Chiropractor, osteopath, physiotherapist, acupuncture

£150

£200

£250

Chirpody, podiatrist, reflexology

£25

£50

£75

Y

Y

Y

Consultation, tests and scans

£250

£300

£400

Health assesment

£50

£100

£250

GP, dietition, inoculations/vaccinations

£75

£75

£75

Prescriptions

£15

£20

£25

Maternity/Adoption

£200

£200

£200

Day/night admission hosptial

£20

£20

£20

Worldwide cover

Y

Y

Y

24 hour advice and information line

Y

Y

Y

F2F counselling

Y

Y

Y

Speak to a GP

Y

Y

Y

Health club concessions

Y

Y

Y

Total monthly premium

£6.46

£9.56

£13.03

Monthly cost to employee

£3.23

£4.78

£6.51

Total yearly cost to employee

£38.76

£57.36

£78.18

Discount gym membership

This is a great benefit to have , especially when looking at the statistics above; if you claim £100 back each year for your
Dentist, Opticians, and the £25 Prescription charges - you are still saving £146.88 per year. These savings are without utilising
any of the other fabulous benefits available e.g. 24/7 GP and counselling services, Therapists, Consultations.

LONG SERVICE
Our employees are our biggest asset, and we would like
to reward Long Service in recognition of the days, hours
and minutes these staff members have given to the
organisation.
We would like to offer the following extra days holiday
starting in February 2022, for each employee serving
two years and over:




2 years’ service 2 extra days holiday
5 years’ service 2 extra days holiday
10 years’ service 1 extra days holiday

For example, a Purple Person with 10 years service will
benefit from 31 days holiday pro rata.

BUY & SELL HOLIDAYS
At Learning Curve Group we are committed to
supporting our Purple People achieve a healthy balance
between their work and personal lives. We recognise
that some employees may wish to take more or less
than the contractual leave entitlement.
A good work life balance is important to our wellbeing
so it is important that we take our holiday, however we
recognise that everyone has different circumstances,
and some may not use all of there holidays and this is
the chance to convert unused holiday to cash.
This allows employees to buy or sell additional annual
leave , subject to conditions, at the discretion of your
manager. The cost of any approved annual leave will be
deducted from salaries over the course of the year.

EARLY FINISH FRIDAYS
We asked our staff what benefits they would like at
Learning Curve Group and over 65% responded with the
gift of time. They asked and we listened.
We offer our employees the opportunity to finish at 4pm
on the last Friday of every month!

FINANCIAL WELLBEING
SAVING SCHEME
After listening to extensive feedback from our Purple
People, we have partnered with NE First and Durham
Savers to offer a saving scheme to LCG employees. You
can have complete peace of mind in terms of financial
protection, as NE First is a credit union, your savings up
to £75,000 are protected by the FSCS.
The scheme has many benefits - including a savings
account where you can save as much or as little as £1
which will come directly from your payroll every month.
Saving your purple pounds couldn’t be easier - with
no need to manually transfer money into a savings
account. They also offer loans up to a maximum of
£5,000 – with interest rates ranging from 0.6% per
month (7.4% APR) to a maximum of 3% per month
(42.6% APR).

REWARD ME NOW

HOW IT WORKS

Who doesn’t love a discount? We’ve partnered with Reward
Me Now to offer discounts across a range of your favourite
high street stores. You have access to year-round discounts
at over 120 national retailers, meaning you will never miss
a saving opportunity whether you are online or in-store. The
best thing of all, this is completely free! The programme
works via a mobile app where you can purchase e-vouchers
that give savings at a range of retailers.

1.

Off to the supermarket
Heading out to buy food for the family, make instant savings
at all of the big supermarkets: ASDA, Morrisons, Sainsbury’s,
Tesco, plus other big brands such as Waitrose and M&S.
When it’s pay day, you could budget your grocery shopping
and use a gift card from the app.
New Wardrobe
ASOS, TK Maxx, John Lewis, Boohoo.com, M&S, H&M, Miss
Selfridge, New Look and River Island to name but a few all
have discounts so something to suit all tastes.
Living for the weekend
Treating yourself and the family to a takeaway at the
weekend? You can get great discounts with Just Eat. Or
maybe you’re popping for a quick coffee in Costa, or dining in
style in Miller and Carter or Wagamama.
Something for your home
Looking to refresh your home? You can get discounts on
homeware at Currys, IKEA, Amazon and Argos!
Looking for the perfect gift
You can treat your loved ones on a special occasion by
benefitting from discounts on Virgin Experience Days,
Hotels.com and Love to Shop.

2.
3.

4.

5.

The app is very user friendly just
download and search for your favourite
retailers
Choose the amount you wish to spend your discount is applied instantly!
Click ‘redeem now’ to access your eGift
Card (it’s also stored in the ‘My Orders’
section of the app)
Spend your eGift Card in-store, online or
send as a gift card - be sure to read the
T&Cs as they’re different for each retailer
You can also send an e-gift card as a gift

Most Popular Brand Savings at LCG
Our Purple People’s most popular brand is
Currys PC World, where you can save 6% on
all of your purchases.

CYCLE SCHEME
Keen cyclist or want to get more active? You can access
our Cycle Scheme. This is an employee benefit that can
save you huge discounts on bikes and accessories. You can
save between 25–39%, paying nothing upfront as payments
are taken tax efficiently from your salary by us. The Cycle
Scheme doesn’t mean you have to cycle to work all the time,
but we do encourage it if possible! It will help us reduce our
carbon footprint and most importantly improve your health
and wellbeing.

TECH SCHEME
Spread the cost on the latest technology! Save up to 12% on
thousands of products and hundreds of big brands.
Want discounts on the latest tech? We are part of a
programme called Techscheme, which allows you to
purchase products from Currys PC World. It is an affordable
way to get the latest tech. You can enjoy savings on an
enormous range of tech products including laptops, phones,
PC’s, tablets, Smart tech and home automation products.
The Techscheme is like a year-round sale. It beats interest
free deals, ensuring you save money on the latest tech
whilst also spreading the cost. You can choose from over
5,000 tech products including the latest phones, tablets,
laptops and TVs plus headphones, cameras, home cinema
sets, home appliances, smart health and accessories from
hundreds of manufacturers...the choice is huge!

HOW IT WORKS
The cycle scheme operates on a “salary
sacrifice” basis of up to £1000. This means
that you agree to give up part of your salary
in exchange for a benefit – in our case the
benefit is the bike and/or accessories or
piece of tech. The salary sacrifice is taken
from your gross salary (before tax) which
means you will pay less income tax and
National Insurance overall.
T&Cs apply.

PENSION SCHEME
Workplace pensions are a way of saving for your retirement;
arranged by your employer. A percentage of your pay is put into
your pension automatically every month. All employees aged 22+
who earn over £10,000 per year are automatically enrolled into
the Learning Curve Group company pension scheme.
Most people get a state pension from the government which
covers your basic needs. However, it is also a good idea to try and
save extra money in a pension fund to give you a decent standard
of living. If you start contributing early into your pension, you will
reap the benefits later in your life and achieve the lifestyle you
want in your retirement.
The money that you put into your pension pot is topped up by
LCG and the Government. It includes extra free money and is a
great way to add to your retirement saving.

Benefit

Group Pension Plan - Executive Board only
Workplace Pension

Employer

Employee

Contribution

Contribution

4% (up to 5%
matched)
3% minimum

4%
5% (1% tax relief)

WWW.LEARNINGCURVEGROUP.CO.UK
hr@learningcurvegroup.co.uk

#PurplePeople

